GLOBALG.A.P. RISK ASSESSMENT ON SOCIAL PRACTICE (GRASP) - PROOF OF ASSESSMENT

GGN: 4049928983817
Registration number of producer/
producer group (from CB): PL-Chile 21

GLOBALG.A.P. RISK ASSESSMENT ON SOCIAL PRACTICE (GRASP)
PROOF OF ASSESSMENT
According to
GRASP General Rules V1.3-1-i July 2020
Option 1
Issued to
Producer Sociedad Agrícola Drokasa S.A.
Panamericana Sur Km. 312 Santiago, - Ica, Peru

The Annex contains details of the GRASP results.
The Certification Body Primus Auditing Ops Chile declares that the producer group mentioned on this proof has been assessed according to the GLOBALG.A.P. Risk
Assessment on Social Practice Version 1.3-1-i July 2020.
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GLOBALG.A.P. RISK ASSESSMENT ON SOCIAL PRACTICE (GRASP) - PROOF OF ASSESSMENT

Product Handling

Remote Assessment

Yes

N/A

Overall assessment result: Fully compliant

GGN: 4049928983817

Assessment result in detail:

Control Point 1

Fully compliant

Control Point 2

Fully compliant

Control Point 3

Fully compliant

Control Point 4

Fully compliant

Control Point 5

Fully compliant

Control Point 6

Fully compliant

Control Point 7

Fully compliant

Control Point 8

Fully compliant

Control Point 9

Not applicable

Control Point 10

Fully compliant

Control Point 11

Fully compliant

Date of Assessment: 19-07-2021
Date of Upload: 23-08-2021
Validity: 19-07-2021 - 18-07-2022 (depending on GLOBALG.A.P. certificate validity)

The actual status of this proof is always displayed at: https://database.globalgap.org
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GLOBALG.A.P. RISK ASSESSMENT ON SOCIAL PRACTICE
GRASP Checklist - Version 1.3-1-i
Checklist Individual Producer (Option 1)
Valid from: July 2020
Mandatory from: October 2020
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1. CERTIFICATE HOLDER REGISTRATION DATA
Producer GGN/GLN:*

4049928983817

Registration N°:

PLCh21

Company name:*

SOCIEDAD AGRICOLA DROKASA SA

Address:*

Fundo el Pedregal s/n, Barranca. Lima

Telephone:*

51 56837116

Email:

jbriceno@agrokasa.com.pe

Fax:

Assessment date:*

23/07/2021

Contact person:*

Ana Colonia Carolina Barrantes

Previous assessment date(s):
Does the producer have any other external audits or certification covering social practices? If yes, which?
Standard 1: SMETA INTERTEK 1

Standard 2:

Standard 3:

Standard 4:

Valid to:

Valid to:

Valid to:

Valid to:

Has the Certification Body detected any significant breach of legal requirement concerning labor conditions?

YES

NO

Has the Certification Body reported this finding to the local/national responsible and competent authority?

YES

NO

Comments:

Company description: Empresa agroexportadora que opera en la region norte/Barranca y zona sur Ica, con personal de la locacion, sin personal extranjero, sin viviendas, solo operan con
personal contratado/mayor de edad, con inspecciones laborales de estado, sin hallazgos/incumplimientos laborales.

Did the management sign a self-declaration saying that if there were employees GRASP would be implemented?

YES

* Mandatory field
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NO

Are produce handling (PH) facilities included in the GRASP assessment?

YES

NO

Is produce handling sub-contracted?

YES

NO

Does the produce handling facility(ies) have any social standards implemented?

YES

NO

If yes:

If yes, which?

Name of the PH company:

SMETA INTERTEK
PELAC, PV1 PV2, PESU

GGN/GLN of the PH company (if applicable):
Name and location of the assessed PH Facilities:
PH Facility 1

PELAC - Ica

PH Facility 4

PH Facility 2

PV1 - Ica

PH Facility 5

PH Facility 3

PV2 - Ica

PH Facility 6

Does the company subcontract any other activities?
If yes, which one?

YES

PESU- Barranca

NO

Are the subcontracted activities included in the GRASP assessment?
Pest and rodent control

YES

NO

Crop protection

YES

NO

Harvest

YES

NO

Others (please specify): NA

YES

NO
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2. STRUCTURE OF EMPLOYMENT
Month(s) of peak season (if
applicable):

TODO EL ANNO

Nationalities of employees

PERUANA

Total number of employees

Local

% of employees living in
accommodation provided by
the company (if applicable):

Cross-Border Migrants

0

National Migrants

Total

Permanent

Temporary

Agency

Permanent

Temporary

Agency

Permanent

Temporary

Agency

in agricultural production

1105

3662

0

0

0

0

0

0

0

4767

in product handling facility(ies)

50

978

0

0

0

0

0

0

0

1028

Total

1155

4640

0

0

0

0

0

0

0

5795
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3. PRESENCE DURING THE ASSESSMENT

Names¹:

SITE MANAGEMENT

PERSON RESPONSIBLE FOR THE
IMPLEMENTATION OF GRASP

EMPLOYEES' REPRESENTATIVE

RANDOLPH MONTERO

ANA COLONIA

Alejandrina Soto Calderon, Jose Taboada
Delgado, Alex Tarazona Rojas, Eva Pajuelo
Medina.

Present at the opening meeting?

YES

NO

YES

NO

YES

NO

Present at the assessment?

YES

NO

YES

NO

YES

NO

Present at the closing meeting?

YES

NO

YES

NO

YES

NO

OVERALL ASSESSMENT RESULT:

(Calculated automatically based on the results per sub-controlpoint)
Fully compliant

Assessment results reviewed with company
management?

YES

Name of certification body:

PRIMUSLABS

Name of assessor:

KARINA MACEDO MONTEAGUDO

Name of company management:

RANDOLPH MONTERO

NO
Duration of the assessment:

10

¹ Only mention the names if the persons have agreed to release there personal data to be uploaded with the checklist to the GLOBALG.A.P. Database.
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GRASP CHECKLIST
N°

CONTROL POINT & COMPLIANCE CRITERIA

COMPLIANCE

VERIFICATION
Y

N

N/A

EMPLOYEES´ REPRESENTATIVE(S)
1

CP: Is there at least one employee or an employees’ council to represent the interests of the staff to the management through regular meetings where labor issues are addressed?
CC: Documentation demonstrates that an employees’ representative(s) or an employees’ council representing the interests of the employees to the management is elected or in
exceptional cases nominated by all employees and recognized by the management. The election or nomination takes place in the ongoing year or production period and is
communicated to all employees. The employees´ representative(s) shall be aware of his/her/their role and rights and be able to discuss complaints and suggestions with the
management. Meetings between employees’ representative(s) and the management occur at accurate frequency. The dialogue taking place in such meetings is duly documented. N/A if
the company employs less than 5 employees.

1.1

The election/nomination procedure has been defined and communicated to all employees.

1.2

Documentation shows that the election and the counting of votes were carried out fairly and openly. In case of
representative(s) not elected but nominated, there is a document justifying why elections could not take place.

X

1.3

The results of the election (name of employees´ representative(s) or in case of council composition of the council) were
communicated to all employees.

X

1.4

The election/nomination has taken place in the ongoing year or production period. The representation is current (all
elected/nominated person(s) according to the list still working for the company).

X

1.5

The employees´ representative(s) is/are recognized by the management and a job description clearly defines his/her/their
role and rights. The employees´representative(s) is/are aware of his/her/their role and rights (in case of an employees´
council, all members are interviewed).

X

There is documentary evidence of regular meetings at accurate frequency between the employees´ representative(s) and
the management, where GRASP related issues are addressed.

X

1.6

COMPLIANCE LEVEL CONTROL POINT 1:

(Calculated automatically based on the results per sub-controlpoint)

X

Fully compliant

Evidence/Remarks: Presentan procedimiento de eleccion del representante de los trabajadores SIG-PR-027, acta de eleccion del 27.9.19 con selección valida de 2019 a 2021, con acta de
eleccion comite SST 01 segun Ley 29783. Eleccion de 4 titulares y 7 suplentes.
Corrective Actions:
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N°

CONTROL POINT & COMPLIANCE CRITERIA

COMPLIANCE

VERIFICATION
Y

N

N/A

COMPLAINT PROCEDURE
2

CP: Is there a complaint and suggestion procedure available and implemented in the company through which employees can make a complaint or suggestion?
CC: A complaint and suggestion procedure appropriate to the size of the company exists. The employees are regularly informed about its existence, complaints and suggestions can be
made without being penalized and are discussed in meetings between the employees’ representative(s) and the management. The procedure specifies a timeframe to answer
complaints and suggestions and take corrective actions. Complaints, suggestions and their follow-up from the last 24 months are documented.

2.1

A documented complaint and suggestion procedure is available, appropriate to the size of the company.

2.2

Employees are regularly and actively informed about the complaint and suggestion procedure.

2.3

The procedure states clearly that employees will not be penalized for filing complaints or suggestions.

2.4

Complaints and suggestions are discussed in meetings between the employees´ representative(s) and the management.

2.5

The procedure sets a timeframe to resolve complaints and suggestions (e.g. during the next month).

2.6

The complaints, suggestions and their follow-up are documented and available for the last 24 months.

COMPLIANCE LEVEL CONTROL POINT 2:

(Calculated automatically based on the results per sub-controlpoint)

X
X
X
X
X
X
Fully compliant

Evidence/Remarks: POE de Sistema de sugerencias SIG-IN-002, POE atencion de quejas y reclamos a travez del jefe inmediato, buzon de quejas, buzon de voz, canal web, correo electronico,
RR.HH, Comité de Etica. Detalla criticidad de la queja para tiempo de respuesta, aplicable a todo personal, incluye al comite de representantes de los trabajadores. Se informa al trabajador de
forma activa, en charlas, letreros, anuncios de formas de presentar quejas, con registro de quejas, atencion y respuesta, de periodo 2020-2021. “Comunicación, Participación y Consulta SIGPR-008/SIG/RR.HH de acuerdo al RIT (Reglamento Interno del Trabajo) de Agrokasa en su art. 49.Hostigamiento Sexual/Comité de Intervención frente al Hostigamiento Sexual, Política de
Prevención de Hostigamiento Sexua con POE de Investigación y sanción al responsable (s). Las quejas sobre boletas de pago/ Recursos Humanos directamente.Se publican los canales para
quejas externas en periódicos murales.
Corrective Actions:
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N°

CONTROL POINT & COMPLIANCE CRITERIA

COMPLIANCE

VERIFICATION
Y

N

N/A

SELF-DECLARATION ON GOOD SOCIAL PRACTICES
3

CP: Has a self-declaration on good social practice regarding human rights been signed by the management and the employees’ representative(s) and has this been communicated to
the employees?
CC: The management and the employees’ representative(s) have signed, displayed and put in practice a self-declaration assuring good social practice and human rights of all
employees. This declaration contains at least the commitment to the ILO core labor conventions (ILO Conventions: 111 on discrimination, 138 and 182 on minimum age and child labor,
29 and 105 on forced labor, 87 on freedom of association, 98 on the right to organize and collective bargaining, 100 on equal remuneration and 99 on minimum wage) and transparent
and non-discriminative hiring procedures and the complaint procedure. The self-declaration states that the employees´ representative(s) can file complaints without personal sanctions.
The employees have been informed about the self-declaration and it is revised at least every 3 years or whenever necessary.

3.1

The declaration is complete and contains at least all points referred to ILO core labor conventions.

3.2

The declaration has been signed by the management and by the employees’ representative(s).

3.3

The declaration is actively communicated to the employees (e.g. displayed on the production site/in the handling
unit/management office or attached to the working contract, information at meetings etc.).

X

3.4

The management, the responsible person for the implementation of GRASP and the employees’ representative(s) know
the content of the declaration and confirm that it is put into practice.

X

3.5

It is stated that the employees’ representative(s) can file complaints without personal sanctions.

3.6

The declaration is checked and revised at least every 3 years or whenever necessary.

COMPLIANCE LEVEL CONTROL POINT 3:

(Calculated automatically based on the results per sub-controlpoint)

X
X

X
X
Fully compliant

Evidence/Remarks: Se tienen Procedimientos, Políticas, Declaración de los Valores de la empresa, Reglamento Interno del Trabajo (Título III Cap I art. 49.f ), Código de Conducta Ética que
incluye temas laborales, de trato justo al trabajador/buenas prácticas sociales entre ellos a la prohibición de toda forma de discriminación; los que se difunden a través de publicaciones en los
periódicos murales en los comedores, entrada a los fundos, entrada de vestidores, etc. y entrega de Trípticos a todos los trabajadores con esta información
Corrective Actions:
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N°

CONTROL POINT & COMPLIANCE CRITERIA

COMPLIANCE

VERIFICATION
Y

N

N/A

ACCESS TO NATIONAL LABOUR REGULATIONS
4

CP: Do the person responsible for the implementation of GRASP (RGSP) and the employees’ representative(s) have knowledge of or access to recent national labor regulations?
CC: The person responsible for the implementation of GRASP (RGSP) and the employees’ representative(s) have knowledge of or access to national regulations, such as gross and
minimum wages, working hours, trade union membership, anti-discrimination, child labor, labor contracts, holiday and maternity leave. Both the RGSP and the employees´
representative(s) know the essential points of working conditions in agriculture as formulated in the applicable GRASP National Interpretation Guidelines.

4.1

The RGSP provides the employees´ representative(s) with the valid labor regulations (e.g. the GRASP National
Interpretation Guidelines).

X

4.2

RGSP and the employees´ representative(s) have knowledge about or access to the valid labor regulations on gross and
minimum wages and deductions from wages.

X

4.3

RGSP and the employees´ representative(s) have knowledge about or access to the valid labor regulations on working
hours.

X

4.4

RGSP and the employees´ representative(s) have knowledge about or access to the valid labor regulations on freedom of
association and right to collective bargaining.

X

4.5

RGSP and the employees´ representative(s) have knowledge about or access to the valid labor regulations on antidiscrimination.

X

4.6

RGSP and the employees´ representative(s) have knowledge about or access to the valid labor regulations on child labor
and minimum age of working.

X

4.7

RGSP and the employees´ representative(s) have knowledge about or access to the valid labor regulations on holiday and
maternity leave.

X

COMPLIANCE LEVEL CONTROL POINT 4:

(Calculated automatically based on the results per sub-controlpoint)

Fully compliant

Evidence/Remarks: El RIG y representante de los trabajadores, tiene acceso a la base legal laboral, con alcance a convenios de la OIT, normas laborales y Codigo de etica.

Corrective Actions:
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N°

CONTROL POINT & COMPLIANCE CRITERIA

COMPLIANCE

VERIFICATION
Y

N

N/A

WORKING CONTRACTS
5

CP: Can valid copies of working contracts be shown for the employees? Are the working contracts compliant with applicable legislation and/or collective bargaining agreements and do
they indicate at least full names, nationality, a job description, date of birth, date of entry, the regular working time, wage and the period of employment? Have they been signed by both
the employee and the employer?
CC: For every employee, a contract can be shown to the assessor on request on a sample basis. The contracts correspond with the applicable legislation and/or collective bargaining
agreements. Both the employees as well as the employer have signed them. Records contain at least full names, nationality, job description, date of birth, date of entry, the regular
working time, wage and the period of employment (e.g. permanent, period or day laborer etc.) and for non-national employees their legal status and working permit. The contract does
not show any contradiction to the self-declaration on good social practices. Records of the employees must be accessible for at least 24 months.

5.1

Random checks show availability of written contracts for all employees signed by both parties.

5.2

There is evidence that the employees have the correct contract according to national legislation and/or collective
bargaining agreements (as stipulated in the applicable GRASP National Interpretation Guideline).

X

5.3

The working contracts include at least basic information on the employee’s name, date of birth and nationality according to
the applicable GRASP National Interpretation Guideline.

X

5.4

The working contracts or attachments to the contracts include basic information on the contract period (e.g. permanent,
period or day laborer etc.), the wage, working hours, breaks, and a basic job description.

X

5.5

In the contract, there is no contradiction to the self-declaration on good social practice.

5.6

If non-national employees are working for the company, records indicate their legal status for being employed by the
company. A respective working permit is available.

5.7

Records of the employees must be accessible for at least 24 months.

COMPLIANCE LEVEL CONTROL POINT 5:

(Calculated automatically based on the results per sub-controlpoint)

X

X
X
X
Fully compliant

Evidence/Remarks: Todos los trabajadores incluídos los temporales están en planillas, firman contratos y reciben una Boleta de pago con los beneficios y descuentos de Ley de acuerdo al
trabajo contratado. Entrevistas a los trabajadores de la Administración de la finca, a los trabajadores en el campo y Plantas de proceso; revisión documental: Política de Remuneración Operarios firmado por el Gerente General; Reglamento Interno del Trabajo; Código de Conducta Ética (publicado en periòdicos murales y en el Tríptico de Políticas y Certificaciones
AGROKASA); Contrato de trabajo por periodo determinado; Contrato por plazo indeterminado; Boletas de pago; registro de charlas y capacitaciones; Cargo de "Recepción de documentos"
(Boletines, Reglamentos, Trípticos, otros documentos con referencia a los temas de este criterio); Inspecciones in situ de las fincas en Ica (La Catalina y Santa Rita).
Corrective Actions:
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N°

CONTROL POINT & COMPLIANCE CRITERIA

COMPLIANCE

VERIFICATION
Y

N

N/A

PAYSLIPS
6

CP: Is there documented evidence indicating regular payment of salaries corresponding to the contract clause?
CC: The employer shows adequate documentation of the regular salary transfer (e.g. employee’s signature on pay slip, bank transfer). Employees sign or receive copies of pay slips/pay
register that make the payment transparent and comprehensible for them. Regular payment of the employees during the last 24 months is documented.

6.1

Documented evidence that the payment is made in defined intervals (e.g. pay slips or pay registers) is available for the
employees (random checks).

X

6.2

Pay slips or pay registers indicate that payments are made in accordance with the working contracts (e.g. employee´s
signature on pay slips, bank transfer etc.).

X

6.3

The records of payments are kept for at least 24 months.

COMPLIANCE LEVEL CONTROL POINT 6:

(Calculated automatically based on the results per sub-controlpoint)

X
Fully compliant

Evidence/Remarks: Pagos documentados por boletas, con detalle de ley, ingresos, egresos, fechas de pago, periodo de pago, dias, horas laboradas en forma regular, horas extras, dias
laborables, sin operación en domingo, feriado, con rubricas de aceotacion al pago., pagos de acuerdo a contrato, ley, periodo actual.
Corrective Actions:
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N°

CONTROL POINT & COMPLIANCE CRITERIA

COMPLIANCE

VERIFICATION
Y

N

N/A

WAGES
7

CP: Do pay slips/pay registers indicate the conformity of payment with at least legal regulations and/or collective bargaining agreements?
CC: Wages and overtime payment documented on the pay slips/pay registers indicate compliance with legal regulations (minimum wages) and/or collective bargaining agreements as
specified in the GRASP National Interpretation Guideline. If payment is calculated per unit, employees shall be able to gain at least the legal minimum wage (on average) within regular
working hours.

7.1

Pay slips or pay registers give clear indication on the number of compensated working time or harvested amount including
overtime (hours/days).

X

7.2

Wages and overtime payments as shown in the records are according to the contracts and indicate compliance with
national labor regulations (minimum wages), and/or collective bargaining agreements as specified in the GRASP National
Interpretation Guideline.

X

Independently from the calculation unit, pay slips/pay registers document that employees gain in average at least the legal
minimum wage within regular working times (especially check when piece-rate is implemented). If there are deductions
from salaries and employees are being paid below minimum wage, the deductions must be justified in writing.

X

7.3

COMPLIANCE LEVEL CONTROL POINT 7:

(Calculated automatically based on the results per sub-controlpoint)

Fully compliant

Evidence/Remarks: El salario mínimo recibido está de acuerdo a Ley. Por la Política de Remuneración para los operarios, declaran que las remuneraciones son de acuerdo a la complejidad,
experiencia y responsabilidad. Los obreros de campo están bajo el Régimen Agrario por lo que perciben jornal de ley, el Reglamento Interno del Trabajo- Cap II - V cumple con lo establecido
por ley en cuanto al salario mínimo; el Código de Conducta Ética detalla que los sueldos no deben ser menor al sueldo mínimo por ley y que se debe percibir todos los beneficios exigido por la
ley; todos estos documentos y declaraciones se difunden a través de publicaciones en los periódicos murales en los comedores, entrada al fundo, entrada de vestidores, etc. y entrega de
Trípticos a todos los trabajadores con esta información.
Corrective Actions:
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N°

CONTROL POINT & COMPLIANCE CRITERIA

COMPLIANCE

VERIFICATION
Y

N

N/A

NON-EMPLOYMENT OF MINORS
8

CP: Do records indicate that no minors are employed at the company?
CC: Records indicate compliance with national legislation regarding minimum age of employment. If not covered by national legislation, children below the age of 15 are not employed. If
children–as core family members–are working at the company, they are not engaged in work that is dangerous to their health and safety, jeopardizes their development, or prevents
them from finishing their compulsory school education.

8.1

8.2

Dates of birth on the records show that no employee is aged below the legal minimum age of employment or, if not
specified in the GRASP National
Interpretation Guideline, under the age of 15.

X

If children–as core family members–are working at the company, they are not engaged in work that is dangerous to their
health and safety (according to the applicable IFA All Farm Base Module), that -jeopardizes their development or prevents
them from finishing their compulsory school education.

COMPLIANCE LEVEL CONTROL POINT 8:

(Calculated automatically based on the results per sub-controlpoint)

X

Fully compliant

Evidence/Remarks: Sólo se contrata a mayores de 18 años de acuerdo a su Reglamento Interno del Trabajo en su Cap I, art. 8 y también según lo declaran en sus estándares laborales del
Código de Conducta Ética; lo que se publica en los periódicos murales de comedores y otros lugares estratégicos. El personal recibe charlas y capacitaciones de manera periódica en estos
temas y recibe los respectivos Trípticos.Se revisaron planillas, algunos contratos de los trabajadores y se verificó que todos son mayores de edad, así mismo se entrevistó a personal temporal
joven en el campo y se verificó lo mismo.
Corrective Actions:
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N°

CONTROL POINT & COMPLIANCE CRITERIA

COMPLIANCE

VERIFICATION
Y

N

N/A

ACCESS TO COMPULSORY SCHOOL EDUCATION
9

CP: Do the children of employees living on the company´s production/handling sites have access to compulsory school education?
CC: There is documented evidence that children of employees at compulsory schooling age (according to national legislation) living on the company´s production/handling sites have
access to compulsory school education, either through provided transport to a public school or through on-site schooling.

9.1

There is a list of all children in the age of compulsory schooling age living on the company´s production/handling sites,
with sufficient indications on name, name of parents, date of birth, school attendance, etc. Children of management may
be excluded.

X

9.2

There is evidence of transport facilities if children cannot reach school within acceptable walking distance (half an hour
walking or according to the GRASP National Interpretation Guideline).

X

9.3

There is evidence of an on-site schooling system when access to schools is not available.

COMPLIANCE LEVEL CONTROL POINT 9:

X

(Calculated automatically based on the results per sub-controlpoint)

Not applicable

Evidence/Remarks: Solo operan con mayores de edad, bajo contrato documentado, con registro ESSALUD, AFP que demanda mayoria de edad.

Corrective Actions:

Code Ref. GRASP V1.3-1-i July 2020; English Version
GRASP - Checklist Individual Producer (Option 1)
Page 16 of 19

(c) GLOBALG.A.P. c/o FoodPlus GmbH
Spichernstr.55 | 50672 Cologne, Germany
info@globalgap.org www.globalgap.org

N°

CONTROL POINT & COMPLIANCE CRITERIA

COMPLIANCE

VERIFICATION
Y

N

N/A

TIME RECORDING SYSTEM
10

CP: Is there a time recording system that shows daily working time and overtime on a daily basis for the employees?
CC: There is a time recording system implemented appropriate to the size of the company that makes working hours and overtime transparent for both employees and employer on a
daily basis. Working times of the employees during the last 24 months are documented. Records are regularly approved by the employees and accessible for the employees´
representative(s).

10.1

A time recording system is implemented, appropriate to the size of the company (e.g. time record sheet, check clock,
electronic cards, etc.).

10.2

The records indicate the regular working time for employees on a daily basis.

10.3

The records indicate the overtime hours as defined by contracts per legislation for all employees on a daily basis.

10.4

The records indicate the breaks/festive days for the employees (on a daily basis).

10.5

The working records are regularly approved by the employees (e.g. regularly signed record sheet, checking clock).

10.6

Access to these records is provided to the employees’ representative(s).

10.7

The records are kept for at least 24 months.

COMPLIANCE LEVEL CONTROL POINT 10:

(Calculated automatically based on the results per sub-controlpoint)

X
X
X
X
X
X
X
Fully compliant

Evidence/Remarks: Control de horas al ingreso y saloida del predio/fundo, control en area neta de actividad, contraste de horas en boletas de pago, especificacion de dias, horas laboradas en
regimen regular, extras, de conformudad con la ley laboral no exceden las horas extras permitidas por semana.
Corrective Actions:
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N°

CONTROL POINT & COMPLIANCE CRITERIA

COMPLIANCE

VERIFICATION
Y

N

N/A

WORKING HOURS & BREAKS
11

CP: Do working hours and breaks documented in the time records comply with applicable legislation and/or collective bargaining agreements?
CC: Documented working hours, breaks and rest days are in line with applicable legislation and/or collective bargaining agreements. If not regulated more strictly by legislation, records
indicate that regular weekly working hours do not exceed a maximum of 48 hours. During peak season (harvest), weekly working time does not exceed a maximum of 60 hours. Rest
breaks/days are also guaranteed during peak season.

11.1

Information on valid labor regulation and/or collective bargaining agreements regarding working hours and breaks is
available (e.g. in the GRASP National Interpretation Guideline).

X

11.2

Working hours including overtime as shown in the records indicate compliance with legal regulations and/or collective
bargaining agreements.

X

11.3

Rest breaks/days as shown in the records indicate compliance with national regulations and/or bargaining agreements.

11.4

If not regulated more strictly by applicable legislation, regular weekly working time does not exceed 48 hours. During peak
season (harvest), weekly working time does not exceed 60 hours.

11.5

The records indicate that rest breaks/days are also guaranteed during peak season.

COMPLIANCE LEVEL CONTROL POINT 11:

(Calculated automatically based on the results per sub-controlpoint)

X
X
X
Fully compliant

Evidence/Remarks: Operan bajo regimen agricola, de acuerdo a ley, boletas detallan horas regulares, extras, dias y horas laboradas, no exceden numero de horas diarias, semanales,
permitidas por ley.
Corrective Actions:
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RECOMMENDATIONS FOR GOOD PRACTICE
N°

CONTROL POINT & COMPLIANCE CRITERIA

ADDITIONAL SOCIAL BENEFITS
R1

What other forms of social benefit does the company offer to employees, their families and/or the community?
Please specify (incentives for good and safe working performance, bonus payment, support of professional development, social benefits, child care, improvement of social surroundings
etc.).

Evidence/Remarks: El productor provee el transporte a todo el personal, la alimentacion es asumida por la organizacion al 100%, esto cubre el caso de extension de horarios de trabajo.
Porveen bonos es de acuerdo a la labor realizada, se entregan bonos por rendimiento, bonos por productividad; bonos por responsabilidad, bonos por permanencia de 5 soles cada día y una
semana sin faltar, bonos por asistencia de 5 soles por día, bonos por trabajo nocturnos, bonos por aplicación (obrero de campo), bono por destajo en el palto, bonos por frío (cámaras de frío en
las plantas procesadoras), etc.
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GGN: 4049928983817
PLCh: 21

SPRING ADD-ON
LETTER OF CONFORMANCE
According to the SPRING
(Sustainable Program for Irrigation and Groundwater Use)
Rules
Option 1
Issued to

Sociedad Agrícola Drokasa S.A.
Panamericana Sur Km. 312 - Ica Dist Santiago - Ica, Ica.
Peru
The annex contains details of the producers and production sites / product handling units included
in the scope of this letter of conformance.
The Certification Body Primus Auditing Ops. declares that the production of the products mentioned on this
letter has been found to be compliant with the standard:

SPRING Program Version 1.1

Product (s)

Hectares

Number of producers/
production sites

Avocado

1246.03

2

Asparagus

431.87

1

Blueberries

324.11

2

Grapes (Table)

515.2

2

Date of assessment: Jul 24, 2021
Valid from: Aug 13, 2021
Valid to: Jun 02, 2022

Date of assesment decision: Aug 13, 2021

Primus Auditing Ops
Avenida Libertad 798
Oficina 902 Viña del Mar
Región de Valparaíso
(56) 323612313
chilegroup@primuslabs.com
www.primuslabs.com

Annex for: Sociedad Agrícola Drokasa S.A.
GGN: 4049928983817
Production Site(s)
Production site name

Production Site Address

Product

Fundo La Catalina

Pampa de los castillos s/n- Pachacutec- Ica,
Ica, Ica, Peru

Asparagus

Avocados
Blueberries
Grapes
(Table)
Fundo Santa Rita

Panamericana Sur KM312-Santiago-ICA, Ica,
Ica, Peru

Grapes
(Table)

Fundo Virgen de las Mercedes

Fundo El Pedregal S/NBarranca, Barranca,
Lima region, Peru

Avocados

Blueberries

Date of Issuing: Aug 16, 2021

Primus Auditing Ops
Avenida Libertad 798
Oficina 902 Viña del Mar
Región de Valparaíso
(56) 323612313
chilegroup@primuslabs.com
www.primuslabs.com

